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"Esteqdam platform", is a marketplace for the
services of the manpower sector, and a digital
transformation of the entire recruitment process.
The platform allows adding more online
workforce related products and services to serve
all stakeholders in the sector from service
providers or clients in a win-win situation.

"Esteqdam" is the first innovative smart portal
that comes to help developing the entire
manpower sector, covering all types of jobs. The
platform allows manpower companies to expand
to provide their services electronically across
borders to the region and the world.

The platform enables providers of recruitment
and labour rental services to view and manage all
operations through the platform’s website and its
smart applications for the home and business
sectors. It includes the following employment:

1- Full-time domestic workers (visa on employer).
2- Part-time domestic workers - rental hours and
temporary residence (visa at the recruitment
office).

Business sector:

1- Unskilled, skilled and full-time professionals
(visa on employer).

2- Unskilled and skilled labour and professionals -
the rental system of all kinds (visa at

the recruitment office).

A company to manage shared services for
the manpower sector & develop functional,
technical and operational solutions to the
sector’s current and future challenges

Note: A group of manpower companies can invest
In the proposed company to own a percentage of the company's shares

® Management Tools

1. settings.

2. settings, , control of
services and the scope of their provision.

3. Managing accounts and their
in operations management.

4. and
managing the recruitment process.

5. Upload and update .
6. , steps to

execute requests, and to
the client.
7. Manage and replacement

requests.

8. Automated scheduling of customer requests for
workers’ service.

9. Anintegrated
and respond to their inquiries and complaints.

10.Managing overall .
11. covering all office
operations.

12.
compared to the market to
develop performance and improve revenue.

Enabling Manpower Sector

® Manpower Agencies’ Features

® Customers’ Features

1. Free use of the platform.

2. A smart search engine that displays results
according to user preferences.

3. Adetailed worker profile with the worker's video
explain his experience.

4. The feature of conducting an online interview
with the worker.

5. Define preferences and make comparisons in
real time.

6. Transparent and immediate recruitment around
the clock.

7. Electronic contracts and payments.

8. Transparency and benefiting from the
competition.

9. Automatic notification of the orders without the
need to contact the service provider.

10.Labor training media.
11.National Support Center Services.
12.Rating the services of the service providers.

1. Direct access to the home and business sectors.
2. 24 hours of online business.

3. Linking all sector’s related services and providing
them to the beneficiaries.

4. The option of linking the various local and
international agencies with the recruitment
process.

5. Generate higher revenues and unlimited
marketing opportunities.

6. Since most of the operations will be done
through the platform with a national support
center, there is a real and direct opportunity to
reduce the operational cost.

7. Make the most of various management tools,
reports, control panels, and customer reviews to
improve business management, productivity,
and efficiency, and to enhance the services
provided to customers, thus improving the
consumer experience.

8. Accessing and utilizing market information for
business development.

9. The platform will allow service providers in the
future to expand in the Gulf region.
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